
 
 

2025 Report Under the Fighting Against Forced Labour and Child Labour in Supply Chains Act 

This report is prepared by enCore Energy Corp., a corporation organized under the laws of British 
Columbia (“enCore” or the “Company”), pursuant to the reporting requirements under Canada’s 
Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Act”) for the financial 
year ended December 31, 2025 (the “Reporting Period”). 

enCore is filing this report as an entity subject to the Act for the Reporting Period.  

Organizational Structure, Activities, and Supply Chain 

Structure 

enCore is a publicly traded corporation with common shares listed on both the TSX Venture Exchange 
and the Nasdaq Stock Market under the symbol EU. 

enCore’s business operations are focused on establishing the Company as a leading U.S. uranium 
producer with its Corporate Headquarters located in Dallas, Texas. enCore does not own or operate 
businesses in Canada. 

Activities 

The Act requires enCore to report on steps taken to prevent and reduce the risk that forced labor or 
child labor is used at any step in activities related to the production, sale, distribution, and 
importation of goods within and outside of Canada. During the Reporting Period, enCore produced 
uranium in the United States and sold uranium to customers in accordance with its commercial 
arrangements. The Company’s production activities were conducted exclusively in the United States. 
enCore utilizes proven in-situ recovery (“ISR”) technology to extract uranium and provide fuel for the 
generation of clean, reliable, and carbon-free nuclear energy. 

For a comprehensive description of the Company’s business activities, please refer to enCore’s 2025 
Annual Report. 

Supply Chain 

enCore procures a range of goods and services such as pressurized oxygen, sodium bicarbonate, 
fuels, lubricants, and a variety of other products in support of its business operations and above-
described activities. The Company utilized third-party providers for selected services, including 
construction, mechanical, electrical, and plumbing work, exploration drilling, heavy equipment 
operations, equipment rentals and leasing, and technical and engineering consulting services. The 
Company primarily procures goods and services from suppliers located in the United States. 

https://protect.checkpoint.com/v2/r01/___https:/www.sec.gov/ix?doc=/Archives/edgar/data/1500881/000162828026022507/encr-20251231.htm___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OjA5M2Q6OWY3OWFkZTViZTQzNzQxMGQwY2E1ODk1ZmRiNTZhMDFlMDYyMWJiY2I4ZjhiNzEwZDIxNDE2YjdiN2I5YWIyNDpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/www.sec.gov/ix?doc=/Archives/edgar/data/1500881/000162828026022507/encr-20251231.htm___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OjA5M2Q6OWY3OWFkZTViZTQzNzQxMGQwY2E1ODk1ZmRiNTZhMDFlMDYyMWJiY2I4ZjhiNzEwZDIxNDE2YjdiN2I5YWIyNDpwOlQ6Tg
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In addition to producing uranium from its ISR operations, the Company may procure uranium from 
third-party suppliers to satisfy customer commitments. These procurement activities are subject to 
the Company's vendor due diligence and compliance requirements. 

Steps Taken to Prevent and Reduce the Risks of Forced Labor and Child Labor 

enCore has integrated human rights measures into its environmental management, health and 
safety, procurement, and human resources activities. These measures are outlined in enCore’s 
corporate governance framework, internal policies, and hiring, supplier, merchant, and vendor 
contracting practices, as more particularly described below. During the financial year ended 
December 31, 2025, enCore continued to implement and maintain the policies and due diligence 
processes described in this report to prevent and mitigate the risks of forced labor and child labor. 

Policies and Due Diligence Processes 

Overview 

The Company’s policies and due diligence processes mandate adherence to all applicable federal 
and state regulatory laws, rules, and guidelines, including those promulgated by local county and 
municipal governments in which it operates. enCore expressly requires responsible and ethical 
business conduct by its directors, officers, employees, suppliers, consultants, contractors, and 
subcontractors. In the ordinary course of business, enCore continuously works to identify and 
assess impacts within its operations, supply chains, and business relationships in order to prevent 
and mitigate risks associated with its operations. enCore is committed to ensuring that its 
operations contribute to the prevention, mitigation, and remediation of forced labor and child labor 
and their adverse impacts.  

During the Reporting Period, enCore did not identify any instances of forced labor or child labor 
within its operations or supply chain. As a result, no measures were taken to remediate the loss of 
income to the most vulnerable families resulting from measures to eliminate the use of forced labor 
or child labor in the Company's activities or supply chains. 

Policies 

enCore’s environmental, social, and governance principles are supported by its Code of Business 
Conduct and Ethics, Vendor Code of Conduct, Health, Safety, Environment and Sustainability Policy, 
Human Rights Policy, and Whistleblower Policy. The Company has established oversight committees 
and management roles responsible for overseeing and evaluating business practices and 
compliance with these policies, including policies designed to identify, prevent, mitigate, and, where 
appropriate, remediate risks associated with forced labor and child labor within its operations and 
supply chain. 

The Company’s environmental, social, and governance principles require the integration of 
sustainability into all aspects of its business. Strong environmental, social, and governance 
performance is closely linked to strong financial performance and the creation of long-term value for 
shareholders and other stakeholders. This includes striving to meet the highest standards, 
contributing to sustainable development and acting as responsible stewards of natural resources to 
create positive and lasting benefits for the communities and jurisdictions in which enCore operates. 

https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/11/Code-of-Business-Conduct-Ethics-11-04-2025.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OmQ3ODE6Y2YzM2RhMmRkYzNmZmZlZDM5MDEyZGU0ZDJjOWM4NmQzYTEzODMwZjIxYjU2MmYzYzg0N2M3Nzg2MDIyNDBmMDpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/11/Code-of-Business-Conduct-Ethics-11-04-2025.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OmQ3ODE6Y2YzM2RhMmRkYzNmZmZlZDM5MDEyZGU0ZDJjOWM4NmQzYTEzODMwZjIxYjU2MmYzYzg0N2M3Nzg2MDIyNDBmMDpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/05/Vendor-Code-of-Conduct-vFinal-2025-04-15.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OjgwOGE6OGI0YWYxOThjYTM3MDc5MTc0NGU4NzU0OGNmM2YxZWVhNjdlZTUyNjVjZDI3ODQ0YzFlNWM3ODBiNDViZDhlNzpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/11/HSE-Policy.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OjQxOTE6MDg4ZTc1NWVhNjI0NGZhMmJjN2M2YzVkNzI5MDA2YWNmZjQ0ODNjOWRiZGJmOTE4OWMzN2Y3NjY2ZWI4ODJiNjpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/11/Human-Rights-Policy.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OmIxNTc6Njg1MGE5OWVhNmUxMTg4YWZiZmJhZDY0MmM3YzI1YTFkODQxYzk3YzBlMmRlZWQ4MWEwZDhiYzUzODYwYTBlODpwOlQ6Tg
https://protect.checkpoint.com/v2/r01/___https:/encoreuranium.com/wp-content/uploads/2025/11/Whistleblower-Policy.pdf___.YXAzOmVuY29yZWVuZXJneTpjOm9mZmljZTM2NV9lbWFpbHNfYXR0YWNobWVudDpjOWY3Mjc2Yjg3YjMwNWUzMDcyYTQ4MzJiY2ZlNTQ4Nzo3OjFiNmE6ZTk2ZDE4YTc3ZjQ0NDI1Yzg5M2IyNTQ3Y2EwNThhODUwYzE4NjQxMDA4ZjgwOWM0NmNkODYwOWZmOTZmODI4NjpwOlQ6Tg
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These commitments include the prevention, mitigation, and, where appropriate, remediation of risks 
associated with forced labor and child labor. 

The Code of Business Conduct and Ethics outlines enCore’s expectation that its directors, officers, 
and employees uphold high moral and ethical standards. The Code establishes disciplinary 
measures, including a zero-tolerance approach to certain violations, such as noncompliance with 
applicable laws, rules, and regulations; conflicts of interest; breaches of confidentiality; misuse of 
Company technology or assets; violations of public disclosure requirements; misconduct involving 
customers, security holders, vendors, suppliers, competitors, employees, agents, consultants, or 
contractors; failure to comply with health, safety, environmental, sustainability, or human rights 
requirements; and improper workplace conduct, including abusive, discriminatory, or harassing 
behavior of any kind. 

enCore’s Health, Safety, Environment and Sustainability program is founded on protecting the health 
and safety of its workers, contractors, and communities, safeguarding the environment, and 
supporting the principles of sustainable development. The Company is committed to maintaining 
standards that protect human health and safety and to identifying, assessing, and addressing 
environmental and social issues that may affect its stakeholders, including Indigenous and other 
local communities, landholders, and the regions in which enCore operates. 

Human rights are of fundamental importance to enCore. The Company’s Human Rights Policy 
expressly states that the Company does not tolerate forced labor, child labor, or human trafficking of 
any kind within its operations or supply chain. The policy commits enCore to respecting 
internationally recognized human rights and to avoiding direct or indirect infringements of the rights 
of its employees, contractors, suppliers, their workers, and members of the communities in which 
enCore operates. 

The Whistleblower Policy and reporting system are available to employees, contractors, suppliers 
(and their workers), and members of the public to anonymously report violations of law or Company 
policy, including human rights concerns. The Company has established a third-party case 
management and tracking system for complaints submitted through the whistleblower hotline to 
ensure that reports are appropriately reviewed, investigated, escalated, and remediated, as 
warranted. 

The Vendor Code of Conduct sets forth standards and requirements applicable to all suppliers, 
merchants, and vendors and their respective employees, agents, subcontractors, and affiliates 
(collectively, the “Vendors”). enCore recognizes that the actions of Vendors that provide products or 
services to the Company, or otherwise conduct business with the Company, may affect the 
reputation and trust that it has established with its customers, employees, and stakeholders. 
Accordingly, the Company expects all Vendors to uphold the Company’s legal, ethical, safety, 
environmental, and human rights standards in connection with their business activities involving 
enCore. This includes compliance with the Company’s due diligence expectations regarding lawful 
employment and wage practices and the risk prevention measures described below. This includes 
expectations that Vendors prohibit forced labor, child labor, and human trafficking within their 
operations and supply chains and comply with applicable labor and employment laws. 

enCore’s oversight committees, executive management, and designated leaders oversee the 
implementation of the Company’s codes of conduct and human rights policies and serve as points 



 4 

of contact for inquiries regarding forced labor and child labor. enCore’s Compliance & Ethics Director 
oversees the Company’s grievance mechanism, including the whistleblower hotline. The 
Compliance & Ethics Director, together with enCore’s executive management team, is responsible 
for evaluating human rights risks and considering potential human rights impacts of the Company’s 
activities, including risks associated with forced labor and child labor. 

Due Diligence 

enCore has implemented due diligence processes designed to prevent and mitigate human rights 
risks in its operations and supply chain, as outlined in the Company’s corporate governance policies 
described above. In particular, enCore’s hiring and wage practices are designed to comply with 
applicable worker eligibility, wage, and child labor requirements established under federal and state 
law, including the U.S. Fair Labor Standards Act of 1938, the Immigration and Nationality Act of 1952, 
applicable U.S. Department of Labor regulations and guidance, the Texas Labor Code, and the child 
labor requirements administered by the Texas Workforce Commission (collectively, the “Labor 
Laws”). 

Consistent with these Labor Laws, enCore verifies each worker’s eligibility for employment, confirms 
the voluntary nature of employment, and takes steps to ensure compliance with applicable 
minimum age requirements. These requirements support the prevention of forced labor and child 
labor within the Company’s operations. 

As part of its hiring process, enCore requires completion of Form I-9, Employment Eligibility 
Verification (the “I-9”), by both the employee and the Company, each of whom certifies, under 
penalty of perjury, that the information provided is true and correct. Employees are also required to 
present original and acceptable documentation evidencing identity and employment authorization, 
which is reviewed in accordance with applicable legal requirements. 

These processes are administered by the Company's Human Resources department, which 
maintains related records in accordance with applicable legal retention requirements and makes 
such records available for inspection by authorized governmental authorities as required by law. In 
addition, Texas child labor requirements generally incorporate applicable federal standards relating 
to permitted employment, prohibited occupations, and minimum age requirements, further 
supporting safeguards against forced labor and child labor within the Company’s operations. 

As part of its supply chain due diligence activities, enCore conducts onboarding reviews of 
prospective vendors and suppliers and evaluates relevant information regarding their legal, ethical, 
and operational compliance practices, including compliance with applicable labor and employment 
laws and human rights expectations. These reviews may include review of vendor-provided 
information, confirmation of required compliance documentation, assessment of the nature and 
location of the goods or services to be provided, and escalation of identified concerns to appropriate 
Company personnel. Where applicable, vendors and suppliers are required to acknowledge receipt 
of and comply with enCore's Vendor Code of Conduct, which establishes expectations relating to 
human rights, labor practices, ethical conduct, and compliance with applicable laws. 

enCore's Chief Operating Officer, members of the Procurement department, and designated field 
personnel oversee and implement these risk mitigation measures in the ordinary course of vendor 
selection, contracting, and operational oversight. These personnel are responsible for identifying 
supplier-related concerns, escalating issues where appropriate, and supporting compliance with 
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applicable labour and employment laws and the Company’s human rights expectations. These 
requirements are intended to support compliance with applicable labor and employment laws and 
to reduce the risk of forced labor and child labor within the Company's operations and supply chain. 

Forced Labor and Child Labor Risk 

enCore’s operations are located in the United States, which the Company considers to be a relatively 
lower-risk jurisdiction for purposes of assessing forced labor and child labor risk based on its self-
assessment using the Responsible Minerals Initiative Conflict-Affected and High-Risk Areas 
(“CAHRA”) tool. This assessment incorporates country-level indicators across multiple risk 
categories, including forced labor and child labor. The Company considers its direct operating risk to 
be lower because its employees and contractors work in the United States under applicable federal 
and state labour and employment laws. The Company separately considers supply chain risk 
through its vendor onboarding, contracting, policy, and compliance processes. 

While enCore acknowledges that mining activities and related supply chains may present potential 
human rights risks, the Company’s exclusive use of ISR technology for uranium extraction 
significantly reduces its exposure to certain labor-related risks. ISR technology extracts uranium from 
wellfields using naturally occurring groundwater, oxygen, and a proven ion-exchange process to 
recover uranium deposits. 

Unlike conventional underground mining methods, ISR operations are conducted from the surface, 
allowing personnel and operational activities to remain above ground and subject to routine 
supervision and oversight. Because ISR operations are conducted from the surface and rely on a 
smaller operational workforce than many conventional mining methods, the Company believes this 
operating model provides enhanced visibility and oversight of workforce activities and may reduce 
certain risks associated with forced labor and child labor. 

Remediation Measures and Remediation of Loss of Income 

enCore’s policies and due diligence processes described above establish expectations regarding 
remediation and are designed to ensure that complaints or concerns relating to forced labor or child 
labor are appropriately received, reviewed, investigated, and addressed, including, where 
appropriate, through remediation measures.  enCore does not impede access to state-based judicial 
mechanisms for individuals who raise allegations of adverse human rights impacts. The Company 
does not require any individual to waive his or her legal rights to pursue a claim through a judicial 
process as a condition of participation in a grievance or mediation process with enCore. 

During the Reporting Period, enCore did not identify any known instances of forced labor or child 
labor within its operations or supply chain. 

Employee Training 

enCore’s employee training programs emphasize compliance with the Company’s health, safety, 
environmental, and human rights standards, the importance of ethical and professional business 
conduct, and adherence to applicable U.S. federal and Texas labor and employment laws. Training 
is provided to employees whose roles involve operational, procurement, compliance, human 
resources, or supervisory responsibilities and addresses relevant Company policies, reporting 
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channels, and expectations for identifying and escalating potential human rights, forced labour, or 
child labour concerns. 

Assessing Effectiveness 

enCore assesses the effectiveness of its human rights risk management processes through regular 
internal audits of its operations and periodic reviews of the effectiveness of its policies, procedures, 
and controls. The Company also considers relevant indicators such as completion of vendor 
onboarding requirements, acknowledgement of applicable codes and policies, review of 
whistleblower hotline reports and investigation outcomes, management review of identified 
compliance concerns, and periodic updates to policies or procedures where warranted. 

Approval and Attestation 

This report was approved by the enCore’s board of directors on September 18, 2026. In accordance 
with the requirements of the Act, and in particular section 11 thereof, I attest that I have reviewed the 
information contained in this report for enCore Energy Corp.  Based on my knowledge and having 
exercised reasonable diligence, I attest that the information contained in this report is true, accurate, 
and complete in all material respects for the purposes of the Act and the Reporting Period. 

 
 
Richard H. Little 
Chief Executive Officer 

September 18, 2026 


